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3. We also found that the tenns turnover propensity, or propensity to leave have been used 
in rurnover srudies to represent intentions to turnover. We view this as another example of the 
mismatch between turnover constructs and turnover variables. 

4. These faster methods were still incredibly slow by today's standards. Even with his 
improved procedures, Dunlap (1936) estimated that it still took 250 working hours to compute 
3,480 correlations! 

5. One Widespread misunderstanding among researchers is that rpbS are different from 
standard PM correlations. In fact, rpbS are PM correlations! According to Nunnally (1978), "the 
numerical result obtained by applying the regular PM fonnula is exactly the same as that which 
would be obtained from the shortcut version rpb" (p. 134). 

6. Statistical artifacts do not account for why point-biserial correlations tend to be larger 
when the dichotomous variable has a 50-50 split. There is a much simpler explanation, namely, 
that "the shape of a dichotomous distribution is most similar to that of a nonna! distribution 
when pis .50" (Nunnally, 1978, p. 145). However, if the continuous variable has a non-nonnal 
distribution, then rpbS will be largest at points other than a 50-50 split (Bass & Ager, 1991). In 
other words, rpbs, like PM correlations between continuous variables, just reflect the similarity 
between two variable distributions. 
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